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1. THE VISION:

1.1
Broadway School has clearly laid out aims.  The policy on educational inclusion focuses on how, in a more precise way, the school can ensure that these broad aims are realised in the everyday life of the school for all students.

1.2
Educational Inclusion strives to ensure that all pupils derive maximum benefit from their educational experiences: the prime objective being not just equality of opportunity but equality of access to the curriculum.

1.3
There are three central principles of inclusion at the heart of the National Curriculum:

· setting suitable learning challenges,

· responding to pupils’ diverse learning needs,

· overcoming potential barriers to learning and attainment for individuals and groups of pupils.

1.4
If Broadway School is to be an effective educationally inclusive school, the teaching and learning, achievements and attitudes and well being of every young person matter.  This will be reflected not only through performance and attainment, but also in the ethos and willingness to offer new opportunities to pupils who are likely to have experienced previous difficulties.  

1.5
It does not mean treating all pupils in the same way, rather it involves taking account of pupils’ varied life experiences and needs.

1.6
It requires identifying what those particular needs and experiences are and ascertaining which pupils may be missing out, difficult to engage, or feeling set apart from what Broadway School seeks to provide.

1.7
As a school we need to take practical steps, in the classroom and beyond, to meet pupils’ needs effectively and to promote tolerance and understanding in a diverse society; the communities served by Broadway School being a microcosm of this diversity.

1.8
In order to do this effectively, we need to monitor and evaluate the progress that each and every child is making and what steps the school is taking to ensure their progress. 

2. THOSE AT RISK OF UNDERACHIEVEMENT:

2.1
Groups commonly identified as being at risk of underachievement and disaffection include:

· pupils with special educational needs,

· disabled pupils,

· children in care,

· ethnic minority children, especially boys,

· travellers’ children, 

· young carers,

· children from families under stress,

· pregnant school girls / teenage mothers,

· pupils transferring between schools,

· children whose educational progress is interrupted  for significant periods of time through being out of the country,

· children who truant frequently,

· pupils who need support to learn English as an additional language, including asylum seekers and refugees,

· gifted and talented pupils.

2.2
At any one time, many of these groups are represented in significant numbers.

3. INCLUSIVE TEACHING AND LEARNING STRATEGIES:

3.1 While at school, pupils spend most of their time following a prescribed curriculum, in the classroom.  Therefore, inclusive strategies of teaching and learning are crucial if pupils are to have full access to the curriculum.

3.2 Schemes of work should reflect planning for inclusive practice.

3.3 Lessons should be planned with clear objectives that all pupils can understand.

3.4 Pupils work should be assessed thoroughly using assessments to help and encourage pupils to overcome difficulties.

3.5 Pupils should be challenged towards higher expectations.

3.6 Teaching methods should be differentiated to enable all pupils to learn effectively.

3.7 High standards of behaviour should be maintained to create an orderly and purposeful learning environment.

3.8 A range of resources should be employed in lessons including, where appropriate, ICT and support staff.

4. BROADER CURRICULAR PROVISION:

4.1 Faculties and subject areas should try to provide extended curricular opportunities, especially where children have particular aptitudes or skills and where there may be specific needs.

4.2 The school will provide a range of courses to meet the needs and abilities of all students – at the school, in collaboration with other providers or, after counselling and guidance, at another institution where the student’s needs can be met more appropriately.

4.3 The school will maximise resources made available through the school budget and through local and national initiatives to create enhanced provision and opportunities for students to maximise their potential.

4.4 Effective strategies will be developed for teaching the basic skills of literacy, numeracy and ICT so as to improve access to the school  curriculum.

4.5 Broadway School will provide opportunities for pupils to appreciate their own cultural heritage and the diversity and richness of other cultural traditions.

5. THE CLIMATE FOR LEARNING:

5.1 Broadway School will ensure the health, safety, care and protection of all pupils.

5.2 The school will promote good attendance and behaviour and work towards eliminating negative behaviour such as all forms of harassment and bullying.

5.3 Effective arrangements for assessing pupils’ attainment and progress will be maintained and used to provide support in relation to academic progress, personal development, behaviour and attendance.

6. PARTNERS IN EDUCATION:

6.1 The school will develop effective working relationships with those external agencies that have statutory or supportive roles in the promotion of inclusivity at Broadway School.

6.2 Parents and carers will be provided with appropriate information about the school and particularly about pupils’ progress.

6.3      Broadway School will develop effective links with parents and within the local      communities so as to enhance learning opportunities for the pupils.
7. LEADERSHIP AND MANAGEMENT OF INCLUSION:

7.1 Leadership and management at all levels in the school will be directed to ensure a clear focus on educationally inclusive issues and the promotion of high expectations and standards for all.

7.2 There will be rigorous monitoring and evaluation of teaching and learning to measure the effectiveness of practices related to the development of inclusion.

7.3 Educational priorities will be supported through the school development plan and by careful financial planning.

7.4 Specific grants will be used for their designated purposes in raising attainment and progress and access for all to the curriculum.

8. RESPONSIBILITIES:

8.1 The Governing Body will ensure that:

8.1.1. the school complies with the relevant legislation,

8.1.2. the policy and its related procedures and strategies are implemented.

8.2 The Headteacher and the Senior Leadership Team will:

8.2.1 implement the policy and its related procedures and strategies,

8.2.2 ensure that all staff are aware of their responsibilities and are given appropriate training and support,

8.2.3 monitor and evaluate the implementation of the related procedures and strategies,

8.2.4 take appropriate action in relation to breaches of the policy,

8.2.5 report back to the governing body through the appropriate committees.

8.3 All staff will:

8.3.1. work to develop effective practice in relation to this policy,

8.3.2 keep up to date with appropriate legislation and practices through professional development training and information opportunities.

8.3.3. use the school systems and structures to report any breaches of this policy.

This policy will be reviewed on a regular basis and its impact will be monitored and evaluated through the current monitoring and evaluation procedures that exist within the school.

9.
SUMMARY:

Broadway School, in seeking to be an effective educationally inclusive school, will:

· ensure an entitlement for all pupils in the school community,

· provide high quality teaching and learning opportunities for all pupils,

· plan flexibly to ensure maximum curriculum access,

· use a wide range of teaching strategies to meet every pupil’s needs,

· ensure that staff receive appropriate training,

· utilise the resources and support provided at local and national level,

· work closely with parents as partners in their child’s education,

· maintain an inclusive ethos in all aspects of school life.

RELATED POLICIES:

Children in Public Care

Behaviour Policy – “Working to promote . . . Good Order”

Anti Bullying Policy

Home School Agreement

Attendance Policy

Race Equality Policy
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